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TC®HIC

NFZFBEETHEY Lo TVBHEELE LTHATL IS MbON TS, HT 4B
RoOBESIE, FERMICKICBELEZZEICHBE-> TS, I—a v bLOBRIT
16 fHACICHCE O AR, £ L ChZRDICKIZERFICL > THhE - T 5,
7T AORRIEE R FE L 20, 17 PEE TCOBRIZIZET T AANTH -
7o LML, 18HAICT T ADMRIELN A XY RAZEDY, A F Y RANEEE
L7 LIRS O], BIZ7 7V AROERTHRY N ~T2, ZDtk, 7 AU D
AHREORAEICLD (T AV DA XY ZAOMNERG) 5 ANDA XV 2 LHE N
HFBIHTHZICBEL, ZORENLEEREFERET—m v NADI v T R (R
TAR) BED, BTEHBTS OISR LT,

1867 4FiC [#fEAk 7 £ U 474 (British North America Act) (21 0, B ZENHE
AL, ZNLUBBRIZFEICAFIALATY hFV RETANLT U RPLESTEXT
W5, MSZEZEOFEENS T 7 2 OB RBORITRFE AR & A BILROIANH K E 22850
SEEDTND, FREFHIEBOBHEOZDEREZ I —0 v OKEICHEELTT-
TEY, EEFHEOMMED ERINE LTS, ZORRE, 72121901 FF D
1996 D], 1,200 77 NOFBR %517 AT % (Johnson & Kaino, 2009), 20 fitid
HEHETIET7 7 ad 7 Y UBRNBLEELWEEZ SN, BEOAFIC TAEB] 28
NIbhlZebdbolz, L, H KRR E T FHAEZ Lichea—2 b &
BT DHEIET Y Y CBRBRM R L ICHEMSH, DERIBEOBRZERK L
B 5, 1960 FEAICIE, T —1 v 3B OBERESHE/NL, FEE EE»S 05 E)
FETIHNCZ T AN T,

20 HACITHE Z o 7o REUE & 35 IR KRB ORI 2 Br &, U2 O REGIHN
Liel), 21 HAZICA-> TS b ZoBEmA R b D,
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(Statistics Canada, 2016)

A F BT R A MRS D2 DITRINIE T —r /X, ZLTHRI—r v DEA
CTILEEEZ L7z, REAZESVL, FUA b - BT HABREEEE L EbD
B % Fehi L7278, 1960 4RARICIT Z DBUROZIEN M-/ R, 1966 FFIZBUF O
AR ZE (White Paper on Immigration) 23 S 41, 1967 FRIZIXARA > &b &
DR LVWBRBGEEENEAINT, HECHEREOHE ZLICRA M52 D
Lk, BT FBUFIISNEANE N AR DT A sIcRb s s Z L E
H# & L7~ (Canadian Museum of Immigration at Pier 21, 2020), ZiZ kv hJ %
DEROBRERMBIEED, ZOBROHL 72707 T WELTFICHENT 5,

HF & DBERER

BT X BIBRBET D72 D3>0 2B (E7 v 7 4 (Express Entry Program)
T, WA b THD DT @ E T #EH 7w T L (Federal Skilled Worker
Program) I3# IV EH 2O TWD, BT FEBINOART = TH A M LdE, 20
Ta 7 ATIEHER OFESRFBEOME R SICX VR U IR 52 b, BUE
(2021 IR i) 1367 0L L2 AT L, BROMHERMNE 2 515 (Government of
Canada, 2021c), Z D7 v/ 7 AOMIZHE R A 7 v 277 4 (Federal Skilled Trades
Program) & 4 ) #8542 5 % (Canadian Experience Class) & DAEBER T 0 /5
LB D, £i2, B FFOEMNTIIMAOERERBR T 0 /I 055, 2019 127
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RTORAFBET 07T LAOISHEE D D8 T AIEITI, DT T 20~34 %% 81%
Z 7 (Government of Canada, 20201), i FEDISENEE S, ®EFEED
RFEHBBEEZTIZNTI0%E o7z, S OHIZVELL ED T F FEERE 2 £ N1X 45
%72 - 7= (Government of Canada, 2020f), BUIZ A X OREBR T v/ T A, F
WZARA v MHEZFIAT 2 HEEBER T 2 77 AOEEEZEBITTBY, LrbESRR
MM EHRT DT DICHETH L EELZTWD, L, FEEBRET 0 ST LEiE

U CTEEME ST T XA Lictk, B OHMSE CIEHET 5 2 L MRIES
T, HEBR) ERESAZICLP2DLT, ERAXAFBMIEDDHERE,
ZOFRFEFT 2019 FlEE SN2 8 5 TAOBMET —2Icb Rohbd, 3575 FA
VL B & BEPARR & Bk N (Skill Type 0, A, B) HEIZDHEINTWHHR, 5 HIZED
i (Other) & 43 &L T 5 (Government of Canada, 2020f), ©£ Vv, ZOHIET
BETDHEORFETERITA S OSETEHT 202 Enbnd,

BREORE L TOFZBIRDINEN D @FEE, E7I3mRED & 2 BRE##E 1Tk
IR B2 D707 2E@F T, FE, —RREESBHE OENEMIT 1990
ENBBAEIZOT T AT TV D, HeHRT —Z I Xk 5D & 2017 4RI — R e
ZHTRE L CWDEIIS5 T AT o= 0zt L, 2019 FOEBHBR T v /T ATAE
L7ZANEAIE 8 T3 5 TICH £ » T D (Lu, 2020), Ziuid—REHESBE NI+ 5
OREMICAR RGN I olz VD) Z e HBATIT TS, ZharndT T —# & LT
2017 DA B ) FAMOBHERFRE D 4 FIR—RHIEE T O AEE ThoToZ & h
b Hhiakt 5 (Lu, 2020),

ZOVR— T T X O—REHE Y CAET 24MENFT@E, FFERA L5
B DN & Z T NI 2 AR % R EN DT 5, 55— Tld—BEREE E 55
BE OER L Z T ATRFI 2B L, 1990 FF05 OZ T ANEEE ST 5, H
BCIEA T A B BIRIERD & O K 5 IR A F L — RSN E AN & 21 AL TV 570
ZOWTIRR, &7 07T A0 R — MHESEEZBNT 5, £z, KA X558
—HEHEEPHIEICOWTO =2 — A& Y B, HITohF 2 A3 —REHE R A %
NANENFEE O ANEZ LT EDRER#EE LTWAHD, ZLTEDLIITKHRL
TWDMERENT D, & =8 TIEIHIT O BIGEROBER & SNE N B FH OW & =T A
PRI O FERIEABNT 5,

BB HEN TS -BEENEAFEHE

1. —BEHENEANFGEEHE (Temporary Foreign Workers (TFW)) DHIE
—OHOT v 7T L ThDH—RFHAESMNE N7 #2 l (Temporary Foreign Worker
Program - TFWP) (% 1973 4F12 % /& & #17= (House of Commons, 2016), ZiULLRITE
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TIHER L —HEAEAME N & 22 T AN DB L2 o7z, B E LTiE
LB ESN S G588 % MR 5 7o OB L 0 K AICBESE EmRH - 72
7 ThD, TORER, —FREHIE Y 257 E A ST IL IR EED O OERES
B)# Tskilled workers] T -7z, Z 9 W\ o - HRE B 132 BERR-CHE PRk 72 & D
AXNVEHT HEFEEZ LISk, UL, 1990 FRICIXENERRE 24 5 2ol
15 2 2 L — B AE A E 58 (52 /L TFW) O AEZ AN LG, BAED T
HDFRER (B - —CRE - i# - ST ¥ HEEE . TH) L > TRAIRR
1F1E & 72 - 7= (Prokopenko & Hou, 2018),

2014 ELLRE D F ZBUFIZ TFW (KA ¥ - & 25 0) OZF A% 25
DTS T RCHTTHT> T 0D, TN —REESNEANSEBE T 77 T A
(Temporary Foreign Worker Program (TFWP)) & E#E)~ = 7/ < A (International
Mobility Program (IMP)) & FEEIL TV 5, TEWP & i3 H M o E PN EE5 A2 2 H )
B2 DEKEITFBTH 5 (Prokpenko & Hou, 2018), 2% v, WX DAED35{H
REEfRT D070 7T L CTh D (“last resort for employers to fill jobs for
which qualified Canadians are not available”) (Government of Canada, 2015, p. 1),

TFWP O HFEBRRIIROEY TH D, ETIEHFTXIHDIEEIL T X OREME
(Employment and Social Development Canada (ESDC)) Z 5518735 5 2% 3¢ i (Labour
Market Impact Assessment (LMIA)) &9 EHHZ FFET L, BEFIENTORAD
GRS TN O A HE, A N LTS A X, WA & o e Bl R
EOBERNRDLND, ZOHGETaEIX ESDC ([ZHES DD DR O 0B % Fik
T&E D272 %, ESDC OIEAREENIE N OJE AR TRETS & FEU T E 2 Hud,
FFAIXE 220D TH D, ESDCITHEN S ORI L |, LMIA %
FATL, RECEMTF T2 25, 20k, REFERITHIMIRAZEEL L, SE
NFBENOBEEEZZITMD ZENTE D, —J, DX TRy EamLd HH0E
NFE I T X OBE - #E - i RM4 (Immigration, Refugees and Citizenship
Canada (IRCC)) k57 Y (34558 T work permit) Z#icDE THEE LR TIZR S
72\, IRCC MM EV ZIRITT D E, TORATHBHE X T XIZAETE D
(Ontario Council of Agencies Serving Immigrants, 2019), Z #UITEAM 2 H 35 R
0, EEERIEE O EBFAEOLAIT LMIA & —RHEE Y 2 0NE L LRV
AbLHD, BlZIE, EERRESEEIT O M [ FRE (skill type 0, Managerial) & L
VAR TEEPHEE ) ( Type A, Professional) (238 SN A 54, AEICHER: 15 A LL
W, E72IE Ik 30 H LN O 578 ThailE, —REEE 3427220 (Ontario
Council of Agencies Serving Immigrants, 2019), ¥ FAEDHE THRTFX ¥ /N AN
T T, LMIA & EVHGEIELER Y, Fo, BPRENRKFNTEHGETH A20
RERIDIN CTHIVUE, AT 5 0E1E LMIA HEET 2 481372 <, By e L cmy
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THIENTED, LL, EHHOFEAEL LTHBL TS Z & L2A T EIG
LimZAETHDH I L %E5ME L TWD (Ontario Council of Agencies Serving
Immigrants, 2019), % YV EREHOF4E L 2B HOFAITRB] I TWT, TR
AT e 2845,

TFWP #FIH T I3k~ &R DY, HIRAFALHEHEORMBICEL

TSR E L, Bl210E, KAX L TFW Z2E 5548, BT 2 REONEBEN
10 N&B 2 %6, EAAREO TFW X2 O REORE(EROIFIZ B2 UL b
RN EED TS (Foreign Worker Canada, 2014), UL, &5 RE — B TEAE 57 (8)
FHORRAOEA, ZoL—VZ#EfSh Ty, 2£ 0, EAEEHIRIZ/Z2VWoT
D, T LIA—VEERICWDIEAXF L HBHELZTFo>TNDLEZLNLTND,

ToOBoTu T AFEEBE e 7 Z A IMP) THD, TFWP & [FE U< IMP

TV OMNDIHBERH BN, W FHXOREOFE BRI BRI E WS & 2
AR BERLDHETHDH, 2FV, IMP OLEITBIFITEEMNORFLZITHZ
RV OTHD, EICHIT S & IMP X4 & L EMO#HEIC L0 —REE
FWELZZTFANL TR T ATHD WBlAIE, kB HESWHE, #Fk NAFTA),
L7235 TIMP OFKHBIZ L 5% A5 TFW L LMIA HEEIZSER 0, 2121%
TFWP & IMP OF#E R L T\ 5,

2. —EBENEAEEE (Temporary Foreign Workers (TFW)) M (F ANEE
BUE, BT HYU/O TFW 7 —# 1L 2013 (F £ TOHE RO BN ARK SN TVD, L
2L, 20154512 H TR B 2 AR L CHTE L T A AME A @#E 1L 31 T A TR
FWERD 1.7%) VWD EFEFIN TS (Lu & Hou, 2017),

AN, —RFIRHAESMELN 57 878 i B 1308 R [ HH By o v FEBRRE 7 B A & 0 il B )
WIESEHTOIMELNTZHIETH D0, TFETIHEAXFANENTBHHEEE LR~
CEASNTWD, BUEIX TFWP TAET 28 EE LE)N D O —REFTER R X1
TFW (13— BEAERRE i D2 LT 0T E T4 ABEL TH 5,

SE AN F BT OZ T AL 2009 Rl —2 2z, V—~vr s a v OEEZI
—IFHCIH - 72, L L, 2012 05 ESNVEHIZH O A3 268m %2 RETn 5,
ZOEAE D &N F X ORFEIRN & ENEAESREZERRLS Z L8 T& 5, TFWP
TAE L7ZAME N BEEONTIIN 3 12H 5,
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2 1 TFWP & IMP D451

Temporary Foreign Worker Program
Objective : Last resort for employers to fill
jobs for which qualified Canadians are not

available

HEY: - # o3I EPWER R T X

International Mobility Program
Objective : To advance Canada’s broad
economic and cultural national interest

HEY: U7 Z ORI O SALRIFI LS 2 12

TRt OB & LTI ) A D HFBHZLTHD,
NEMD D,
- Based on employer demand to fill specific - Not based on employer demand
jobs - EWNREAR LU BIfR e L

c FFEORAEFIC LD

+ Unilateral and discretionary
- 245 (ESDC) 234 B kW4~ 2
MERR % F5o

+ Base largely on multilateral/bilateral
agreements with other countries
(e .g . NAFTA, GATS)
- BICTHEMEBEIC L VTS

+ Employer must pass Labour Market Impact
Assessment (LIMA)

cABEFEIFHFE L CLIMA I L > T 214
% (DF Y HFET LIEEITENEHNOAR
L WESVE A OB E B SIS T B 7o)

+ No Labour Market Impact Assessment
required
- LIMA HFEITEZ L

- Lead department is Employment and Social
Development Canada (ESDC)

TRy AOEETN S X OREME
(ESDC)

- Lead department is Citizenship and
Immigration Canada (CIC)

- Tl AOEEIL ST L ONEE
(CIC)

+ No reciprocity (with other countries)
- flE & O ERSKITe L

- Based largely on reciprocity
- FEICHEEEHITIT> TS

- Employer-specific work permits (TFWs tied
to one employer)
- I ITRRE LT3R Tk TE D

- Generally open permits (participants have
greater mobility)
L IR ERFEICHIBRZ L

+ Majority are low-skilled (i.e. farm workers)

+ Jt R TR RN )

+ Majority are high skill / high wage
o PR R AR i

- Last and limited resort because no Canadians
are available

- ENFEEREIC L DB OTFE

- Workers & reciprocity are deemed to be in
the national economic and cultural interest

B OZ VT AR E T E O F i
FEIICHR ) ERARSND (RFH,
SCAkHY)

+ Main source countries are developing
countries

- rBE T IO RE EEN D

- Main source countries are highly developed
- JrEE XA e E

(Government of Canada, 2015, p. 1)

3 EERODTAIP LK B IFANEER

2002 | 2003

2004

2005

2006

2007

2008

2009

2010

2011

2012

2013

AN¥ 49,831149,194

52,370

57,188

65,487

84,128

97,231

80,464

71,139

70,391

80,964

83,740

(Government of Canada, 2015, p.3)
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WIL—REAEANE N 7B & OFEM 29 5, B4 1% LMO 77 7] 215 C AE L 724+
E NG5 ##H OWNR T 5, LMO & 1% (Labour Market Opinion 55 {8 i35 3E4f) O W T
LMIA i B o 5if O il £ & 77 97, 20134 LLBE LMO (% LMIA (Labour Market Impact
Assessment 55 8 T 45 52 200 E ) HFEIC Lo T\ b, Foreign Worker Canada
(2014a) 12 £ 5 & LMIA i T(LMO) X Y {RIGA2> ki E “more comprehensive and ri
gorous” ], LMO & DK E 7eE\ 0 T LMIA 1T E4&IC L0 TFW 2 HEA L@ &
MHREH@E | ICXBT 52 ThD, KL LT TFW OE&ITZ Ok VS
BLU T ThLIEGAE MRAX L) LRI, FEHU EOEE THRE]D & W) HIENT
<, X4 1XTFWP OEHEBINRTH 5,

4 1 TRWP D—BERTESNE A S BE HIE B RIAER

Entries of temporary foreign worker work permit holders by sub-status 2002 to 2013
- Temporary Foreign Worker Program

Yearly sub-

status 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013

Information
Technology 830| 1,050| 1,298| 1,760| 2,130| 2,971| 3,190| 2,687| 2,867 612 213 29
Workers
Other high -
skilled workers | 23,254 | 21,969 | 22,453 | 24,049 | 26,201 | 30,042 | 31,992 | 26,414 | 22,471 | 23,889 | 28,084 | 27,643
with LMO

High-skilled
workers Total

24,084 23,019 23,751 25,809 | 28,331 | 33,013 | 35,182 | 29,101 | 25,338 | 24,501 | 28,297 | 27,672

Live-in
Caregiver 4,664| 5007 6,624 7,103| 9,050|12,930|11,848| 8,740| 7,521| 5,878| 6,242| 4,671
Program
Seasonal
Agricultural 18,622 18,698 | 19,049 | 20,282 | 21,253 | 22,571 | 24,188 | 23,386 | 23,933 | 24,693 | 25,710 | 27,566
Worker Program
Low Skill Pilot
Program -
Primary
agriculture
Low Skill Pilot
Program - 2,145| 1,985| 2,355| 2,892| 4,298|12,139|21,147|14,167| 8,961 | 8,763|13,709|16,315
Other
Low Skill Pilot
Program 2,268| 2,326\ 2,785| 3,769| 6,529|15,309]| 25,660 |19,011 | 14,122 | 14,972 20,341 | 23,414
subtotal
Other low -
skilled workers 1 2 0 2 1 6 4 1 3 2 1 0
with LMO

123|341 430| 877| 2,231| 3,170| 4,513| 4,844| 5,161| 6,209| 6,632| 7,099

Other Total 192\ 142 161| 223| 323| 299| 349| 225| 222| 345| 373 417

Temporary
Foreign Worker | 49,831 49,194 52,370 | 57,188 65,487 | 84,128 | 97,231 | 80,464 | 71,139 | 70,391 | 80,964 | 83,740
Program Total

(Government of Canada, 2015, p.3)
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EERRE S B # (high-skilled workers) D321 AN EEITAE 4 K& R ZEBL /203,
{2 % =% — (low-skilled workers) , HfIZIRAEBIRTIMA OS2 T AL LTS
fHM A H %, K40 FEEIZIE [Low-skilled Pilot Program - {5 A % /L 7 — 5 — i BR
] O HERIFEMNS S D, 2002 4FF TIEH T X BRFO T EHTEREE (5
Category O ‘& FiLiE Category A Bi["IH#k - Category B KCBL M f BERR ) G A
IR oIz, LA, SMEMERF 9783 O (F7I1Z Categories C and D 51K
PEZE - PEIBERNE - TEH - TF) 20 LT 2RI AN FEHELIA TS TH S
ECHIM L, RAIICIEKAXFAVFEFEZ T AN DI % LS 72 (The Canadian Bar
Association, 2006), T LKAV HEHE OZIF ATUCK L CO I EBdvi=
T BUIE Z O % FARBRICHE U [EBREHH ] & L TEA L7 (The Canadian
Bar Association, 2006), L7>L, ZEESITE R FL55& SN E & BN L CTuiz,

WITEEB T 7 v 7 7 & (IMP) O A3 5, X5 X IMP 2 X 2 %7 Ansth
EAZBERTH D, —REHIEAE NG BE R OLE) & I13E W IMP TAE L4 E
NITEE 2 B 2 f5e i T D, ZOEZRFIRIEZ OfIFE T AET 5 40E A543 LMIA
HENRTLETHD E VWD ZLThDH, DF Y IMPIZEWNE KRGS BHERY 72 BIfR
MIRNEWNDS ZETHD,

IMP CAE L72ANE AT BEHE ONFUEE 6 127 LTV 5D,

6 DHAIEHE /R & 912 NAFTA Lk A BB G WHE, F7 %) oz -2
WS ONDEE BHREGWHE LA TWD, BATOWEIL7-> THEAMIL Government of
Canada (2020a) TR SN TW5, HHHEGWHEDOMIZ A T X BUFIIEE % 725 & 57
18 ¥ 71 # & (Labour Cooperation Agreements) & —[# ] & % # (Memorandum of
Understanding) 728 % %, #fffliE Government of Canada (2020b) (28 5, 9B D
ANEEHROWEFEOM, MM EISNENERZITOHERNRH D, ZH5HIE [Prov
incial Agreements| (ZF & ® TFL I TV 5, Provincial Agreements & 13 Z DM 23
M & B ERH A ZfE A TS Z & Th D, Provincial Agreements M H D T
WZGATS EWH 7TV —RH D, GATS & ixCH — v X —#& 1 & (General
Agreement on Trade and Services) THEFE SR (WTO) (1T & - TIES L7 il B C,
HAIL @ B H e 8 28 L 0 B S IMAER COEM 7 E2 LT <752 ThD,
2005 41213 148 E A A LTV 5 (Government of Canada, 2014b),

5: FEERDE IMP ICKD TFWDZ(FANEH

2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013
N [171,7681155,559 | 151,507 | 153,005 | 168,136 | 182,758 210,719 215,333 | 228,136 | 245,016 | 258,664 | 260,366

(Government of Canada, 2015, p.2)
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6: EFEBEHTI 0SS AEKIER AR

Canada - Temporary residents not subject to Labour Market Impact Assessment present
on December 1 by sub-status 2002 to 2013 - International Mobility Programs

Ye:{;‘;js“b' 2002 | 2003 | 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013

NAFTA 11,532] 11,161| 11,462| 12,172| 13,224| 14,229 15974| 16,318| 19,251| 21,748| 23,927| 25,192

Other FTA 341|314 308|356 d412| 452| 603|628 632 786 959 1,059
International |1 gasrl 3195 1g28| 2200 3124| 4053 3973 2100 1417 1,078 1,022
agreements

Provincial of o ol o o o o 112 5417 9935 11502| 12,985
agreements

GATS 2328 1219 629|448 448 532) 511|414 334 263| 246|229
Workers -

International | 16015\ 15 0311 15,524| 14.804| 16.293| 18337| 21,141| 22.453| 27.734| 34,149 37.712| 40487
arrangements

subtotal

Reciprocal | 16977/ 10635 93544| 28.457| 30,854 32,747) 40,041| 52,837| 59,690 64,892 68,121| 68,298
employment

Employment

. 6,563| 7,215 8111 9,122| 11,045 11,765| 12,709| 13,325| 15,325| 24,494| 37,557 48,961
benefit

Spfuse/common 5,484| 8,126 10544| 12,682| 14,767| 17,974| 21,178 23,310| 23,520| 26,014 29,424 35,647
aw partner

Research and

. 5321 5838 6,648 7,817 9,625 12,015 15,764| 22,835| 28,719| 36,202| 44,761| 58,106
studies related

Other Canadian

s 1,882| 1,130| 1,076] 1,190/ 1,405 1,518 1429 1438 1408 1,490 1,820| 1,925
nterests

Workers -
Canadian 35,627| 40,944| 49,923| 59,268| 67,696| 76,019 92,021|113,745|128,662 | 153,092 181,683 212,937
interests subtotal

Other work

permit holders
without LMO 735 1,487 1919 1962 1976| 2,507 2,149| 2,239| 2305 3551 5491| 6,166

subtotal

International
Mobility 52,577| 57,462| 67,366 76,034| 85,965 96,863|115,311|138,437|158,701|190,792|224,8861259,590
Programs Total

International

150,287|159,419| 164,506 | 166,846 | 169,812| 175,642 | 177,645| 195,760 | 217,882 239,044 | 265,414 | 293,503
students Total

Humanitarian

. 120,866|126,231|117,887/102,629| 92,601| 90,729{103,916 113,087 |108,911|103,717| 95,875| 79,013
population Total

Total 323,730 343,112 349,759 | 345,509 | 348,378 | 363,234 | 396,872 | 447,284 | 485,494 | 533,553 | 586,175 632,106

(Government of Canada, 2019b)
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[Reciprocal Arrangement (FHE &) | &1X "EMOBETH D, 2F 0 HiE & ik
AW TVDETENNTWD T X ANDOTFERNZZE LT, £ie RERBZ I @hE
W2 A B R U 72 LA Td 5 (Government of Canada, 2019), KD IHEH
Employment Benefits IZ- DWW TDEF &I T A BIF R AR L Tz FhE
BEARERTH D, £, FRyBHESLEFAEORME - WiRKTEH T (Spouses/
common-law partners) |3 IMP #l| ¢ LMIA HEE 2 ¥ TICEAZFFr 5 Lo LT
% (Government of Canada, 2021), B % TH#idR L T\ 5 KEFE4: (Research and
Studies Related) & IMP ffill £ % FI]JH T % % (Government of Canada, 2021), % Dfly
OFZE ) (Other Canadian Interests) LU B2 TIXE SR WEAZ &2, HE ITHE
JRV, BlZ0E, BEERT VEBRMIEKBEGRE RSN IMP 2R TE 5 (B2 R b
I Government of Canada, 2020c \[Z&MR), f#kilz %4 & T AEMAD]
(Humanitarian Population) 723 %, Ri# (X RE 7 (Destitute Students) @ Z & T,
BEITHDIRKIL 6 1 A OV AT 204EANDTZOIZiK T TV HHIET
% (Government of Canada, 2020¢).,

3. —EFESNEANFEHEDRILE

B EVIRAE OIEERITLLTICR D,

—HFEE & LT 1995 4FAE L72AE NTIHEN & < eiuid e 513 SRk 5
M3 % 5, b Lizd@& ol T TV —NRz W5 & R¥DImbEIL TRAEE - Nix
FEIEAHT - 50 % (Spouse or Common-law Partner) & [{EZIAB A A G « 56 % |
(Live-in Caregiver Program (LCP)) T& % (Lu & Hou, 2017),

HIEF Y = 7% A M2k b & LCP EHiiiL TFWP oI H & L CENSE R 2D
DANENTBE 22T AND Z & THERREEE, £ L THEIAWEDONESR— %
FEIELHAMTHBINT- L H 5 (Government of Canada, 2020d)., 727 L, 5/
ELTC, NM#ERIIERALF@HELE L TESLER’b-T-, LhL, ERE (BES
BEOFEBEET) LN#EEORICHREROO D BVAREILR W EEENTFE L
7=, JrEE 1% 2014 4 12 B2 LCP O HFE &A% 1k 3 2% & %% L7z (Canadim, 2017),

7:1995 FEAMEY TARLAELHBEDRILE

i %
1995~1999 9
2000~2004 13
2005~2009 21

(Lu & Hou, 2017)
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2020 £F 8 3 12 HAF CIZEME X LCP WEF &2 1T 2451k LT\ 5, B4 THr
AL LCHET HALEE L TFWP O CTHEFIZTE 52, BV ORAHFICIT
EIRIABSAED 720 (Canadim, 2017), UL, {EAIAHIFEFEIIFE LIFEL T
WV, ARAF N T — B — T — e 218 U CTREAABLTIIGE, F I3 EAAR TR
W EIZHES LT T D,

2005~2009 O], TFWP 7256 - & bIFERPMRNOIE TZERR) 257 B 5 -
2% (Seasonal Agricultural Worker Program) T % (Lu & Hou, 2017), /M i#ftaE
LD, BEWEFEL TV L7EE ITFEICE < WMAES, —FEhzml Titdr
DNEEEL NS ZERFRNTH D, —HT, BEIFIEAN ORI — BN TR
TLHEENRL,

A V5B F & B Re T B DR EHE T & IR bR & T 5 &, HEHMAE < 7
AUTERRANE A G B O 5 D EHEIMEM 2 R 2723, [RAXFALT —H— L Hid 2
LR 2R IR (Prokopenko & Hou, 2018),

4. REASNEANFEE DR

EELBUN OB RN & 5 & EHISMNE AN G7@E O RFII2FELNICAEICR S L9 Th
% (Prokopenko & Hou, 2018), L7>L, 2005 4RI H €W CAE LZAE AN #E
DITENE WS D & 2009 4ERFRLT 37 %N ETZH FHER L WS FERRH Y, LAATO
FRHZ R D & — IR E S B OMEMBNELS 2D 22055 Z 3015 (1995
I ANEEIASNE A T8 O 5 A BHEE 1L 13 %) (Prokopenko & Hou, 2018), 10
L EWAET 25 BT X IHRECREEI VT X OREHELZERL TV
(Prokopenko & Hou, 2018), AFEEE® TWF 1273 EEO TWF 12 TEHAES
LA S RS, FIT IFHRETBEE] & [ERARNENGHE] & R
LU — A —iRBREYEHE | \ZBIN L TWA Z &2 dro 7= (Prokopenko & Hou, 2018),

8 1% 1990~2009 ([ — B E ' 1 7' F & (TFWP) & [HEERE 7' v 7 Z 4 (IMP)
ENENDORETH D,

&7 077 LATAETLITEWOESZ R 5 L 1 E 6 BliEA 4 mkm L\ oH 2 &
Woh D, T OFRHEIE 1900 4E52 5 —E LTV 523, 2000 4Fh 5 0 EIG A 2,
EOICHRES FEBEE IR X T D, BIEITIZIE 450 TFW (KA L -
HFREA T Te) IR ERELE Ty, HFEONGENERE, £72137 7 0 AEORE
13 7 EI5S T H T BT T EE 2 IS ICETAEE LS LI B AN
b,
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HoL&

8 : 1990~2009 D TFW 451

1990~1994 | 1995~1999 | 2000~2004 | 2005~2009
et F H WO % % % %
18~24 F 23.5 23.8 24.0 24.5
25~34 F 41.5 39.5 40.9 43.7
35~44 F 22.1 21.8 21.1 20.4
45~64 F 12.8 15.0 13.9 11.4
PERI
% 66.0 69.9 65.1 59.3
L3 34.0 30.1 34.9 40.7
HH By [ o [E R AR
& 20.4 13.5 19.8 31.8
oA 10.0 9.7 9.7 10.6
[ 65.3 71.8 26.5 25.6
HH B [E O RERE
YiFE - 7 T v ARELISL 29.9 27.5 29.7 32.1
Yk 7TV AGE 70.1 72.5 70.3 67.9
FANE N B E 7 2 7T A
(EHA T 7 NG 115 4.1 6.7 9.6
ESHb)= ey Ea ] 3.7 4.0 5.9 3.1
AEC A 3 L 5 {8 SR 0.0 0.0 1.4 10.5
fEHIAE NGB E 7 0 7T L 22.2 19.2 20.4 18.1
BB 1 T
EBZK (AHEE - 5718) 12.9 19.9 17.7 9.5
[El%% (significant benefit) 8.8 9.4 7.6 6.4
AW E 19.8 23.6 24.8 315
WEELTFEBRT v 7T L 5.6 4.0 3.8 4.1
O EBEB# Y 1 7 F A 15.4 15.7 11.8 7.3
ait 223,905 264,380 328,535 503,540

(Prokopenko & Hou, 2018, p 15)
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B9 : —EHEESNEASEE D KEERGER

percent
40

35
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0 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
Years since first work permit
1990-to-1994 cohort =sses=sn= 1995-t0-1999 cohort
= » = 2000-t0-2004 cohort = = =2005-t0-2009 cohort

(Prokopenko & Hou, 2018, p18)

FHEEL O KMEBRICOIVEZ 2T =2 b b5, X9 ITEMINE NI @E ok
FHERGREAER L TV D,

KAEMEZ UG LTCAR A X VT — T — O3l & 5 D L EIMAL T HENGHEIZS LT
NI b2 <, FEHNBETBEFEICSIMLIARAZI ALY — D=2k b b RnT &
23453735 (Prokopenko & Hou, 2018), —HFAFFESE A7 #E OEMMAEDIER & L
TEZLND Z EIIHFEOMHSNLEE TH D, DF 0 HEEOHEIREE MK
WA, BLMETAHEANALND, £330 F X EEORIBIZFE UHig 5 oA
EHONODBEENENGE ST FIFED K & LTS T 5 (Prokopenko &
Hou, 2018), L2vL, Z ORIV W F HEIBUS A% T 5 il ERIEHK D I1E 5 5
TFW ORAEMIICEZE L TV D K5 Th D, 2005 4~2009 40>l EE HilKI OFEFIC &
% TFW OEMAER OING FDOEKNZ L& 2 55 (Prokopenko & Hou, 2018),

2000 0 T A EFIT K EHERGE 2 BT 28, WX OMERE T 9 E
WTDHEOIICR-oTVD, BREKAZARRT 22 HERETBHELE T2 7 T L5
(Federal Skilled Worker Program) X Z OfHn & R 2203, BT 77 7 HICE
END BT AN & D 7 T A (Canadian Experience Class) (B (:~7" 0 75 L
D—Ff) @ 2009 FFHEANTZOMEORETHY, FMNOME 71 7T A TRAEHER
PREOPIIIHFET DRI T H THAELZEIE N ETETHO TV D,

2000 HNZHF X OKEMEEZRSG LTEBERIL12% TH H 0%, 2018 H121E 59 %1
* THOTW 5 (Government of Canada, 2020e), Z DT —HInbHE 2 5H TR E
FFIEKAEAE I FEH O FRIHAE (TFW & LO) XEEL L AR L THD Z ERbnd,
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10 : 2000~2018 F£ h 4 HHERKITHERESE

%
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60

50

40

30

20

10

0 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1 1

2000 2002 2004 2006 2008 2010 2012 2014 2016 2018
H Al [ Federal Skilled Worker Program

[ provincial programs [l canadian Experience Class

(Government of Canada, 2020e)

11 : TFW DERIHA%L

2017 2018 2019

s 550,000 390,000 470,000

(Lu, 2020)

12 : TWF @ 2017 FXRERIDEIE

Crop production

Private households

Gasoline stations

Accommodation and food services
Animal production and aquaculture
Amusement, gambling and recreation
Warehousing and storage

Arts, entertainment and recreation
Clothing and clothing accessories stores

Food manufacturing

OVERALL

percent

(Lu, 2020)

wix TEW OFERIFEIZ SV TR~ 5, IO TWF #BEII 11 ICREESh T D,
2017 ££ TFW Oie 778 A\ AFI &1 2.9% (Lu, 2020), K 12 1% TFW O MR OE|E
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KT,

TFW OERIZ L2 = 508, RO A pE (Crop production ; Animal production
and aquaculture ; Food manufacturing) OE| & IZHFC H LD, BEIE SN EAIA RS #
70T LIOEHE L e — R 13 BE, B (Private Households) &5 777
Y —IZEHEND, T LIAFEOHEEFIZRIBEATLI@BEL L THRINS,

B —RBFENEAFBHEOZITAN

1. TFWP DEkE 2002~2012

J T O— WA EAME N B W (TFWP) 1 1973 4FI0 782 L 7o R, $SResr @
FRESTINEL720ICEZ N TEAINT, LL, 20%, KAXAIEAN
FEE OZ T A RS HAv, 2002 4D B AR A X VS E AT O BRI
(Low-skilled Workers Pilot Program) 735/ S AVAA 872, 2002 412 10.1 J7 A O — B
TESNE N T B (TFW) OHGENTFRI SN2, T ORBRIFHENIER S 7R,

2012 412 TFW O# %3 33.8 1 A2 H 72 - 7= (Government of Canada, 2020e),

BOFIE TEW 0% 5 AUIERL & LT3 5 DE ARG R4 Ui A O o

FETHDLLFERL, TFW OZT ANIIN T X OFEEIEREL -6 3202

R U, HIEELH 2 eIz L2 X 512 TFW M 2 7 27 54

%Liﬁﬂ‘ﬁ@ﬂ%%‘ﬁﬁﬁéﬁﬂ“é%\%ﬁ)%@, GRS B NEE) 25T

AN TFW ZEA e S Lz, UL, 2002 475 TFW O AJE A3 2G| %m
LTCWD ERRFCH T H DORER R T X OMORESR) & LB, Zo=->
OB ORISR R S 4172 (Gross, 2014),

CORH, BT FOWEEHICH LTV T 4 vaan BT MNE T A= MO

B, TLTHP—EAEBAFARRET, THEICLLIEE~DOELLE LT ~D
JEND @ E - T e, T O % 52T ToARZENR R AV SMELN 7 8 0 20 BV 2 3

., WEEEREOREH A BUFIZ RO 72, WohaE 2 & S ITIER S 72 WBUF IZAEFE~
OB LRI, 2007 42 ~2010 412 2 0> 2 1T TR A R0 U7 18 B B E R 5
(Expedited Labour Market Opinion (E-LMO)) %3 A L 7= (Gross, 2014), & #li% E-

LMO X125 H ThH - 7275, 2008 4FE 1 HIZ 2% 33 THH IZHK 72 (Gross, 2014),

K L CRE LA b H 5, 2002 44 A ICJEAE L TEW O &4 % Hilko

PEWR BEITED TN, KA X ASNENGEE OGEZ PHEENS 15%FTT

FoHNDZEEARRIC L, £, BAXIANEALBHE ORIEEL 4 EORKES
#%5%&?’??5’&%%ﬂbt(&m&2m® Z O FEBREVEHE O E s & FER
A EEEREREOFRITAS MEIN TV W=D, EROB THERmIND
ZEiEFRmole, LnL, —HEOFEFOBE CEROBELEED D Z LIZRoT,
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FERENDHEE

AT VAT D TFW OJE K EE & RIERIC T T 2 O 57 EAEE N @ ST 5,
L7 L, TEWP BBltE L T D WL OO R EREZ Y, HlEOSENRD LT,
—WRERAESNE S8 R 3 F6 0 L 7 & AEH Y O BASE 1 RIS ERRAME A J7 f#hE
Thy, EAF/WNENTEBEITITZE A EBOFHR O TH -7z, L, Bk
HENEIETETERRAWINEANFBE D L0120, FE o AR +55F
BTV RNWEDFERHR ST,

MO R 2002 50 TEW 7’1 77 AOJER E LT, Bkl LORKA X L57
BIEH 238 L7z Z &2 - 7= (Dharssi, 2016), 2[FEAJICHEE S b 720 1%
20124FIZT7 VT 4 vy aaur 7 MICH DS (HD Mining) 225 Th o
7o MIBEOHREIT YLD 201 NDARA X V97838 2 5248 UT-BS, THEEEGES
HERMIEE LIS I oTe, T HBEMRITED ERERZORMEZTITH LT
ENERZBRDEDBH Y, W10 DIRESRENF A2k T 5 2 L HNTH D
& [RN OFESETHBFLA 235F 272 £V 9 (Canadian Broadcasting Corporation, 2012), -
F0, ENEARTSAETHHIZEH 253, HD Mining fhiddH 2 TU T 49
WEDPIEFTERVE S ICEREORMERITOTH D,

F7o, SEANGEHEOHBNZOVWTHEE S TWS, —KFHiE & LTHD
Mining #£25 BURHIZ 558 i 5 50 B0 E 2 42 L C, EA TFW IZ5GE 73 2 2k
L EStERE Ledd, B TIXPEREZ M L TV 5 72O FEE I RGE 2
IRESIT R, GEEE BRSNS Z LT T, Lo TRAHR A F 144
E N7 2 RHA L, TFW OKEMEZLIT TS LW ) B bR - 7= (Dharssi,
2016), ZOHLEN DI FH DRI L > THF FITHET DM, TFW IZkET 57
DOFMTHHIEFEORROSFIHFE D TETORNER LN R o, I LIZHEE
FIZENTH L EREBOINILIRGZ T D Z RS, ERNTEED DR
v, Fmiflk L7z (Canadian Broadcasting Corporation, 2012b),

RA %L TEW HAIZOWTIE, oFERTHHCHITEE > Tz, 2013 EiCh 4
DO EF /&R O —> (Royal Bank) 7845 AZfEL, A > RO IT &4 5 TFW
FREALEZ ENREE= 2 — AZHE S, &Y OFEMN ER -7 (Tomlinson, 2013),
TFW I EIXENEH AR R 2RI D HiEE LTI O Nn, EEMICTFWAEN
FEROMRBRRL LTI AN TWAZ ERNZOFTH Lz, Z ORIz L TR
TSR L, 45 ANZTREM L7223y, BUNF O TEWP Ok a3 2 & AERIC
i< kD bz (Kilpatrick, 2013), TFW (2xf L TERAB.OAE £ - 72, 2013
T =2 IO H T o 5 Al E < +E (Husky Energy) 23 230 A0 77 ) 4 55 {8)
FafRiE L, TFWICRE L7z 2 L2395 L (Nuttall, 2015), 77 A 7 — FEHXT
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HLRFO~T RV RKik—1F 4 > 7 A (McDonald’'s Holdings) &7 4 &« &=5/L k>
A (Tim Hortons) 7% TEWP ZiR/A< FIH L TW\WD Z &kt LT oEH 2407
(Paperny & Bourbeau, 2014), [E4F 4 B2 7 V3 — X 7@l & # 45 2 (Alberta
Federation of Labour) (I #MAIEATEMR L, EHENS TFWP 2535 - 44
EDVARNEATLAM L, VARNIATHORFERENRDY, 2012 FIZHEE L
7o 20l H % (Expedited Labour Market Opinion (E-LMO)) ZFIf L CTu /= Z & 233EH
Sz (Alberta Federation of Labour, 2013), BF Y = 7 A FOfHIZ L% & E-
LMO HEEIIEREINEANTBE DD TH DL L IITENTH LN, T3 —Z 551
FAEEENY A MBS LAbE TRIZE Z A, EBITEA S HEANFEE 2 FAa
ICHGEZ SETZGENE L, FREENRZFE L Tz Z LA LT 57 (Alberta
Federation of Labour, 2013).

KA F L TFW OF AN K > T T X NFBH OBAEDN TV DI E LTT v
R— 2 iR A # G4 (Alberta Federation of Labour) 23437 /L7 S— & N O FLgRAY 72
RHEROWRMAFER L TWVD, & IR FAE AN EBE OZ 1 AT L - THlE
TEEOEENES Y, FEEROIHERI 2 K LTy & 5k L7z (Dharssi,
2016), Y, TFWPERA XL H@FH 2 EEIMIET D 2 LIC k> THF 2 A58
ENLOLZDESIZTMUENZNTDRR DD L9,

HF T REDORE

ZHZ 1 2002 O TFWP OEADE I N T HEEOEF~DER NS -7, T A
U7 ERRRIC, Bk, T OFREROPEIEITIRA X V978738 OMRICHME Shi,
BEAREOFBNEE LTE, ERITBERDRBERELLLAD L2V, 20D
IZHEIAR AR L GBE R EORRIZH D, BIRICEENT AT X THL0, NAHKD
ROV OENTSED/NS D, Lo TEEIT MM, EEEZIERLE S &
T OREDBIFICN— IV OfEMZ S HIZERT D X)o7, BUFOILGE LTH
i OFAZ I T E IR SN TE 572012, RELHINBGIZH D, O
FES L LT 2002 4F IS % L 72 AR A L Ah [E A 97 8 Bk A9 B T (Low-skilled
Workers Pilot Program) 733 & &4, 2007 45-~2010 412 S2BR 208 5 8) 5200 © F
7% (Expedited Labour Market Opinion (E-LMO)) 2 5EfE X4 7-D T#H 5 (Canadians for
an Inclusive Canada, 2021),

LU, TFWP Z i L TIRA ¥ ASNE NGB E 2 KREICZITAND Z &I D
&, EATEHHAELLORIES T TE2ITT ThHh D, ENITEE I CHEEEL 52T,
RNl ZZOERVEDIZINEZVNCEERTE S0P RFEORETH -7z, 2013 £
NHZH LIZBORBEROEEFIZAY G, AX v U ZVOITHRFHKNE, 29 L
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T=ftplod, o~ —#FZERT (C.D. Howe Institute) 7% 2014 4E 4 A (2 TFWP (Z2>W\W T oD
LiR— h2ABL, B XBFOIRTHEOBREEREMZ R L < JEEE L7 (Gross, 2014),
ThEZ T, B FREAM =— (Kenney) 2NRAEER DD OTFWHIGE 2 — R 1k
L, flE~OFA % U7z (The Canadian Press, 2014),

TFW 7’1 7' F AOEIETHB A RICE LA T AT S SICEE S, BUFIC
AR R Lz, 2 E52T 72 BUFIE 2016 412877212 TFWP 23848 Lt 5%
WF LIz, LL, ZO®REE (DT FBRNOA L TORIELEZET) BHHOR
W2l o T, T Y —ICH % HRAHE (Calgary Herald) 23512 2 #%IBS A F04 L,
B ALERES 0O TEW IR 2 J 7o AR, 2011 4F & 2014 (2506 LA b 7= il B B &
DEELODHB AR RN E TWD Z Engholz, BEH & U TSR LWV ARS8
DI=DENBRANR I ROND RN ThD, ZOME, THT7AVEE T
T, S D OFTFENBWME DR LS b D725 7 (Dharssi, 2016), RIFHAEIC &
L EBEHREOM, BINETHLREASNDIET VAL v 7 RENEEME LB HI R
HlRER 2 R T DEVEDOF AR E - T 5 (Dharssi, 2016),

TFWP %l EchZE

2014 FNAT o ol SRk 2 AT Nl S iz, £7, ENTEEZF57-91C
AT HARZEDN T BT 2152 T2 OIZHATO LMO REE 2 BEIL L, ik 7e R Es R
(FE TGN EE (LMIA)) Z%@E Lo, #T LW E L TEEDIRES TFW &2
D% 1B E S T- (House of Commons, 2016), Z @ 1 ERiM 4 EH T 5
TeOIREITRE Z 20T TR S Z RS Tnd, EbIZ, KEE TFW 2/& 5
Bity, RFEITLMIA HiEE2 —FE T LICEHT 52 L2 EZBEA T b7z (House of
Commons, 2016), TFW O AME%E 5F 5 72912 2014 12 TFW O BEEHHEZE 1 2 BT,
JEAENBMBFEE ORES~OIRERF AL, ZORMFIEDRWEHEICHT S
S 4| B & ik L7~ (House of Commons, 2016), = 9 L7~ dH&E % EhE L /- B 1%
7 2015 O FF [ & #57- LMIA HEE#E0E 16.3 51 (2014 4EE) 205 9 FIZHi- 72
House of Commons, 2016), L7 L, Z 9 L& IZEEREED 7077 A TAET S
— RSN E ST B I L 72,

LMIA HEEDOFHRIC L AR N H o 72, LMIA HiEO#EHIZ LMO O 4 (512720
($275.00 7> 5$1,000.00), Z D= A~ OBERUTFER, KA AFEHEIC LOFEDIR
HEEAD B 5 (Alberta Civil Liberties Research Centre, 2021), L%, LMIA HEF5IC
HoThH, AMPMIL2HE00 1HFIT/R-722012, 12 LR CEM ($1,000.00)
WD Z &0,

FI3E DS OMUTAR R V958 # & Hme 7B E O XINICET 22 H HHETH D,

(il
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TP, KAX NV EHEEZEHEOXBE LTI X oMo EEZIAEL L, SFHL
FoSGEE THRRBE ] Lol L, FAUTOSRAIE HRAXL5@E) & a%ET
Do ZONFEHIEIZ LT HERAF V) ERHENDTHHEITZ o> TD, Bz
X, BRI Th DM OGS, HEEENFLLT Th 572 DR A X /LM E
WD ZERD D, RAFNTEE OFRE TR HE LV EMETH LD, EM
TOHRELHNENGBHE~OFMBE X TS & D (Alberta Civil Liberties
Research Centre, 2021),

—ITEE OWERTREMIMIC O EE R b o7z, HLWWI—T XD LKA X L5 @h7
X 4 FRE < S ROV HREENTE 5 F TLEMFZ2TER 20 4
& 40—), LML, MELTWABICKEMHEREN N, 4EM0) 2y Faif
T H YT EPRLT (bridge visa) BNAIRETH D, KA FAFEHE I & > THIEN
SOIEARREEICR D L, HFEITECHER PEEE T B L KT T (Alberta Civil
Liberties Research Centre, 2021), 36 ORHIOF G H Y, —RFHETE S {2 A
FRIEWIEICBVIAEND Z L TRECHHAINAIB—NE S D720 4 & 4 V— VI
2016 4z —FpE IR =iz,

— I ERED - DB OhORiK A2 FITLTWD, £, —H@E
ERAT2RED 45O LI L, BEIMERZITY, RS BE 1255
DIHEHERN SO NTDRERNEZ/L > TV 5 (www.cic.ge.ca/english/pdf/pub/welcome.pdf
TT7RBATED), LML, BNIEEERETEIZEbHY, #HOMIC/-T
W2,

2020 I = 7 O T TFW ORGSR AR A BIF OBREFICA Y, i
B EIT o2, FRICEMEICRESE LT\ D TFW OB ERESER S h, BoFv =
T A M XD E 2021 FICEAFIE TFW 278 5 B R ARREEZ RO T 5
(Employment and Social Development Canada, 2020), & & (2 TFW o5l b S 42 &
LT 68 M (FHY) % 2021 412 H#E 45 & 383 L7z (Government of Canada, 2021b),

—RHETESMNE AN S @ E 7 0 77 MFIEAIC 4 SOEE N LY L> TV D KA
XAGBEEE, BRRBEEE, (EAAHLTEANEE, —FREEEER T, (&
FIABIEHE & —RR LR ERTTHEHH ICOWTE U TIZHRR 5,

FIAHNEN
T F Z RO EFRIA I N FHHEE 1992 4RICBAGE L, 2014 I T L7z, L,
ETeIA BT FEN Z U D AN FH S 5 BIEIEESR N E, 20 Hidts O 0 B AERIA I
ORE =y oA — (F=A) ZI3—a o "\nBEETLZ En2L, FHromfE % A
DT TR, BEE O T BT A RE LRI L TV, 2O W o @A 12T
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ANETHEE, BEHIZHTHOKREERGZHND LN DHLFFHO—>ThoT,

B RIHERKREOER, Ha—a v X0nb 1 H5TAON#EANE AEI TR, £
D% I—a y A NOMROVICHER EENOKD LIV, FHIW ) 7O E T
HET 4 U AN (Chowdhury & Gutman, 2012), Z OZ{LIZE->ThHF
BN 1973 A T — W@ FHFF o7 &H i) (Temporary Employment Authorization
Program) % Bifa L, ZIVLIKE, EZGALNHENNANET HBE, KEHEN 52 LT,
—HRTE B T < = & 1272 o 7= (Chowdhury & Gutman, 2012), £7=, #FEAN#
NITHREEE DT XITENTRLHR SV, I—a vy EHONEANL DEEDE
bbb olo, THIUTK L TOMNEAMENTEREHME L, RORESHZEZ LT, 5
TBUIIT#E AP R —ERE L2 5a, KRG ETFIT52Lbdbolz, Lin
L, ERXREFADNEREN 2 NV— VR REHTHo T2 DN#EN, T L ThiE
NERHT 2FEO RN >3 TH -7~ (Canadians for an Inclusive Canada,
2021),

20 R P ITIT RIIABTAYR P 2 & e mbn g & R WE (BEDAWREZET) [ o
MR AN R & I THERR S AL72 78, 21 AR S E HETY 722 T WAL,
FERIABNEANRLHECTHRNEL R TENEANEAS~OTENETETHR
TWo iz, 2011 FICH FH OB AR (65w 1) BNAR D 144% % 5D Tk
D, 2021 12 189% 2725 RiB L Th 5 (Chowdhury & Gutman, 2012),

OV BEOM, —HDORAX ¥ U HANRH T, 1976 12V ¥~ A A HE DO
BN OB ANER T Z PES, ENTOHPEICET 21— B AREH Th 727D
PEE T T YRS & LieihoTz, 202, AEEBRN 2 M- Coiif] kg
SETEDOTHD, 9 LEFHEREVIRSILD & —RIRIENTEAND NHEN Him S LD
21270, 80 FARUTIZE REMAD E72 7 A EE OB 2 BUFIZ#R Y I L T
k25 X 9127 -7~ (Canadians for an Inclusive Canada, 2021),

ORI EZT, BT AEAHT 1981 IV EEZ, 28 THEDH L] HLL
13 T4 C 3,900 FsfHi DL BB < | AMEAATFE IR M % FREE 3 2 MERI 3 A Ok
FEX 72 (Chowdhury & Gutman, 2012), L2cL, Z OHIFHICI@EL SR Z 5 &
HENIER & 720, 2FEMEL W THEHFE TER2WEE b ® 5 & v 95 (Dhunna,
2018), & BT 1992 FIT(EAIA LS NG Z TEWP O H 2850 L, sl O
HEOBREMZRDTN, HEANEAC» O TRWVEKILRELZZ T =, £72, 2010
L2011 FBIZZOREE RE LTz, WX OREFREE YT LA’ TT5
SO, FAR67 A O ERE 22T, RAR—FER O I BT D IR A 2 L
L 72 (Chowdhury & Gutman, 2012),

EHIABNHENGEDFELE L TN DD AF ¥ U ZVME ELTZ, 2009 4
W3 ADT 4 )V ESANTEADBRE RPN EHFAT, DT XOREAT 1 IZHES
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Nl b olz, WMBICED LAFE (B E) BORYERSLS 2R L T8
JEYEE S & e Z L7z &\ 9 (Canadian Broadcasting Corporation, 2009), 4+Si3J&EfH I
ENENDHBROFREESTHDHZ L, 2F 0, NEADKEHERFENTEDLET
JERAENEH L <, BHENESNOT @ Z RO DEE, BHFEOARYRERIZWED L
RNZ ERER SN, FOHRTLATIO X S ICAFET LB ENENKFEHEL G 2
D& LW F B o7z (Canadian Broadcasting Corporation, 2009), J5{8iZ&fE X D
I ARSI E AT 2 & TERONT 2 A v MOMIRITR#RE Sh, &
& 92 &b o7z (Montague-Reinholdt, 2015),

FARNTEA S v o ZOV SRR LTZRER,  BURF I 2014 2MEAIA LI 7N D ERE 2 7
NTVUHR—= b 2AFK LT, PITFAEAMNENIK LTONT 2 A FRFEITRHE)
R S, FFRICEZABNENGHEARELL Sz, BEIE L7HlE oMb
V12 2014 A2 TCaring for Children Class] & [Caring for People with High Medical
Needs| &DZODOERNT 07T AERLL, ZO7 87T 5T 2019 4 F TH<
Z Lt &L 72 o7z (Government of Canada, 2020g), % L T 2019 4|2 [Home Support
Worker Pilot] & [Home Child Care Provider Pilot] & OFFEERAI7 v 27T &% Bt
L, 2024 £ THEET D FEEL>TWD (Government of Canada, 2020g), Z DHi~
07T AOWESITLLTOME Y Th 5 (Canadaim, 2021),

ZOF LW BT T AEFIHT D OIS ERHE MR & O A T 70T
L, —FRHBEEEV OFITRFF R SR, BT XERICE D L7 e 7T SdokfE
MEHGE~OE A LT L VAL LT, BiOo7 e T A LR UL 4EMONMEAL LT
OREFENVETHD, L, #Fra s T LAOFSENC T2 THREND D56, =
D EFEHER N INA S5 (Government of Canada, 2020g),

A F 2 TE < SMNE AN ENTHEE T AR LT D, FeIRE EE S O3 2otk
EERHA LTS 728, HlEBRENZERNR, ETMEENNTH D &0 LI Z 7
V) (Brickner & Straehle, 2010), 4 TIZAMEANEAN KD 5 AEHT HEICEH 2 5
AVD KR L WD BRI T A BUFICEBR ENRWE D Th D,

FHNREFBETE

ZEHI RS G T 1966 I E > T B ET T H OBEERICBNT
WHERFIEIC 2> T D, 2014 4£00 TFWP 2313 2017 4 ICEFEEOX SR L7,
BEEA WA IS X 2 EBUFIX TFW 2T 2 X 0BIMFRE IR+ Th o772, 4
E~OROFEED LTIV, E51Z, 2014 FOHIESFEIC LY AE L= TFW
DEELDAS TS Db BT, BIFIEh FF O RIRILE TV Ro
Tefesd, —KeAE N GT A O EWEE HoiRiREE T, BENTEICEREN b o2 L
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V9 (Office of the Auditor General of Canada, 2017),

2014 ELUKE TFW OB BT - 7273, FEIFZE T B F1E T AES 2 TFW (33
FigE RS, FlzE, 2011 FIZFEEHEICAE U7z TEW #8503 25,000 AIZ%F L
T, 2016 121X 36,000 A3 AFE L 7= (Immigration.ca, 2020a), 2019 4O ZHin) 751
FHOBEBITE —7I1TZE L= (63,830 A), TFWP Ofth DG & g4 5 &, Z=Hi
RETIMEFIE ) D AREMEE AT LT A% 13472 (Falconer, 2020), BAED T4 D
ST COVID19 D% 217 TV BHH, 2018 - TIE A T X D REFIWERT 5
FEDS55D1 Thd, BT XIIMEMOREE LTHA TSN TWDA, AFH
T2 TEW IZEIZROT > R R E O, EZ3RBICH DL —7— L
T35 TE T 5 (Falconer, 2020), 2019 4 TIER¥0 TFEW 134> 7 U AN (24,845
A, 389%), vy 7 (16,935 N\, 265%), &7 VT 4 azrr 7 M (12,930
N, 20.3%) THEINTWS (Falconer, 2020), [X 13 (3 2016-18 £4£(2 % F- # 3 FUAE
F L7 TFW OHFEOFMZ R L T D,

T HOBEFEITFE 2 HHEMICR > TE Y, REANIBFICV— I EME T £
FRLTWAD, 2014 FF O] L T LMIA HE52 AL —2>ORE7E R, Pl
PRI 6 WAL E VD T LPFHITRERORN 25 58T 5 (Ross, 2017), £
7z, LMIA HEEIIMN T LWL TH Y, LEICh»1 Db R > Tndicd, i
FANE LMIA HEEO 7= P I [ ORRE 2 RO TS (Ross, 2017),

— 5 CEITHST TEYN TV 2 72 DRI R T BB FHEIC SN L T D263 H
ERBr+o2 b TE69, BP0V KEV IR+ TH D (Alberta Civil
Liberties Research Centre, 2021), fEHNHEEN TWAGANE W20, B EIA
DL ENEL BV, FEFRRIILTFW O AEEZRETHILERBEINLTND
(Harvesting Freedom, 2020),

13 : 2016-18 FEDEMMEREFBHED L EE

& [ e
AFa 72,924
7Y 7k E 30,450
K RE [ 26,586
74V ECE 2,572
ZA 2,642
e 1,240
vrIAF 896
L 258

(Falconer, 2020)
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B=F FH (Ao 5—T)

— R E ST L BROZT AT A 722 A MBS 2, U X BUFIS SRS R
RESRAZBELR LT D, SEEE D 230 amEbntided, H50OBEEELH Y,
A TOANFERENETF LML L T 5 (Harland, 2007), #RE A G5 EZE 1L[F
CRIEMN A 2=7 4 OHL 0T OTEEH (b b« M) A— e N7 —
N=) (RTINS D, LavL, BRI K - TUIRAHICB W TR
FkiE L 720, FEREL VT AHSE ST ORI b H D, DD, TFXE
FFT TG @E 21T DR 28 T % (Harland, 2007), 4@k d —no v
ROBRMN AT O ZBH L TR, BUEOHENF@E OR T —r v
LSNDEND A FZITEEL TN D, KA & 13EW, SEAG@E I L > T I
AL A I LTV D A2 BN T, #5750 BIBIERS WIS R — MMlE %
PEFE S DN EBERRBEIZ 2> TV D,

AEANFBFEIZL > UIHFTITBET L Z LT 29102 ) v D5, £,
REBH & HARTH S OEER TS, HEIC K > TEBKER R LD &n
(Begin-Gillis, 2010), L2>L, HFIZBEL TWAAEAS@E I E > TEE W EZEE
T EREHRERROBEFKLSIET R — e Eofkx RN VLEICR D, L,
ZO®RMIIA T XICAET LN MBS, £, BEL TWD4EANTEHE O
AT 2 R D Te DI RBUR &M BURFASGHRI 232 C, YRGB A7) 09 <AT
S EMBEETH D, HHBEIBEITFHEICSNT S - DIANE AT EHE 2G5S L, H
FHBRROEEEZIT), BB TBAET L7200 R— Rt 2L H 5,
SMEN T BE DB L THLBMTORMLEETH Y, Ml RRESREMNMRE, A
T UT 4 THEREOIIENARRIROTH D, FBIHENFBF S cs Iz
ANHND T2 DITIFHTEROEIRCY R— M b EEL L EZ LD,

HNEANFEBEOZ T ANOFEFE LTv= "2 H DT A 7 T—ERITT 5,
AT T —HlE~= MY OBEHICH Y, MOFEHEY =7 1o b 120 F = ff
NTWa/hshtiTthd,

ANE3 2 TALETHY, 20 FEMTIRIE[HITRSTND, ZOLHR— MTIZ
WMRLpd oA 7—hiEivA s 7 —ifib 2%V —Hr&E—7 H (City of
Winkler ; Municipality of Stanley ; City of Morden) &\ 3->0O#i)5 HAK TR Y 7>
TWo, ZiUdxvA 7 7—H eI @ik (Self-contained Labour Area (SLA))
EFFERTWD, M 14130 A 27 T —SLADANAHINZRL TV D,
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14: 9405 —SLAOAORKE

Population Growth, Winkler SLA

1991 - 2016
32,426
28,77,
20,51
18,721
17,577
1991 1996 2001 2006 2011 2016

(Government of Manitoba, 2017)

WX A7 5 —SLA DO ANORRZ R CTH 5,
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15: 94> 05— SLADAO#ERK

Population by Age as a Percentage of Total
Winkler SLA, 2011-2016 with Manitoba Reference Line

C1SLA Total 2016 == SLA Total 2011 =+=MB Total 2016

75+
70-74
65-69

60-64
5559
50-54
45-49
4044
35-39

30-34
25-29
20-24

15-19
10-14
5-9
0-4

10 9

(Government of Manitoba, 2017)

16 : BFEDOMNER

Winkler SLA
% of Total Jobs 2016
31-33 Manufacturing
62 Healthcare and social assistance
44-45 Retail trade
23 Construction

26%

61 Educational services

11 Agriculture, forestry, fishing and hunting

72 Accommodation and food services

48-49 Transportation and warehousing

81 Other services (except public administration)
52 Finance and insurance

54 Professional, scientific and technical

41 Wholesale trade

53 Real estate and rental and leasing

91 Public administration

56 Administrative and support, waste management
71 Arts, entertainment and recreation

51 Information and cultural industries

22 Utilities

21 Mining and oil and gas extraction

55 Management of companies

0% 5% 10% 15% 20% 25% 30%

(Government of Manitoba, 2017)
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~= O NAERE D E, U427 T —SLADANATIENZ EBNDbND,
O T Z OMUIR IR E TH & LTV 722 1990 R0 B LS 3RIC  2 Ankhe, #5
EROFBEZSEMT D LI E R T D, 71 77— SLA O3RN
23 21 AT HEA, BUE CIEBAII 2R Ch 5.

WFEOWRZ LD &, BUEN 172 L 0D, RICER - am@akld 2 FiCk Y
AT T —DOEMmEDONENZOHBICEHEENT WD, 3FE 4 FiT/hgedE & e
ECTEEIFEBEEOKRTOTN5% % HDTND

A7 Z—SLA L~= hMNOEEHE (é%ﬁi@ﬁ) LA A~ CFEfn & %k
N#l55 LT 5 HPeALUR (Anabaptist) DHEEE) BNEL WD, WA THL A A
F(RAYRAF T aLHKkOEARE) OBRNWETLI ’%b\kibn@ﬂé
(Carter, 2009), i@ L FITBROZ T AN & TSI T AT ERIZ 22 5
&%z%ﬂéﬂ,L#L,E%&ﬁﬁﬂ@wtw,%/+4F@E®%ﬁiﬁbmo

R MNHIRBABEAF@EERT OIS A

(Manitoba Provincial Nominee Program)

UA 27T —SLAICBET HHAEANGBHE I oo n s T AzFH LT
%o — BT —FAESNE N G7 B E I (TFWP) CTh 5, ZEHiRIRE3E ST B #H 51
ZIMLTVDHBEITNDN, BETIMOERLIEXThESWEIS (A7 T —
SLA DfEFD 5%) ZEOTWH T2, FEER MM OERICHEF L TV 5 57@E %K
K 0D, BEOMICNEYE (14%) L —Ev ¥ (12%) I[ZEEDLDLTBHEDRL,
TEWP IZEINT 57207 A 7 7 —SLA OEITE T~ = bSO JEHE 1286k
ETOHMEND D, WICEEITHREN OEHHE (Employment and Social
Development Canada (ESDC)) 7 © 57 flly i 45 52 22 5% ffi (Labour Market Impact
Assessment (LMIA)) &9 AR EZHF T LB TEFEEZZET L 2 L3 HKD, 4b
EANGREETETEENOMAFEMEELEE, VT XYOBR - R - TTRES
(Immigration, Refugees and Citizenship Canada (IRCC)) (23t % £ (338 C work
permit) ZHiTOEN S HFE LT L7 5722wy, IRCC 3k B 25179 5 &,
ZORERTHBE I T XIZAETX S,

UL, HHETIEYA 27 7 —SLAIX TFWP LY ~= FMI0VHE 2 T> TV 5
SE NG FE 4 7 v 277 2 (Manitoba Provincial Nominee Program (MPNP)) %
MT2L012-oTn5,

TFWP & 3#E ST, ZO7ul 7 MIFEENEANFTBHEO-OTHDH, Lnd,
7T AOHGERIEE X T EE T T AT E LR T, KRS D 2 L
MNTEDH, v= b NNBEUFIZ LD & MPNP (2B A ERE T @8 F 13 B [E 2 55 5%
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17 : R Z b/NIHO# T BBEICBET S4B A

3500 4000
3000 / 3500
2500 3000

2500
2000

2000
1500
1500
1000 1000
500 I 500
g-“_. -II.. l“.. II. -I- .I-.ul-l..ullll.ll. 0

2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

= Federal Worker Program mmmm Provincial Nominee Program
mmmm Sponsored Family s Resettlied Refugees & Protected Persons in Canada
Al Other Immigration e Grand Total

(Goertzen, 2019)

T LN, —REEE Y T = hYNITHIE L TV D978 #, F721X TFWP 2@ L T
~ = PNNICBE L BE RS T 5, &MhE LTTFW i~ = M YN Th
K6 0 HDEAGTHZEMROLND, KAF/LTFW OBETHHFENTE D
W, ¥ = boMMTHAET D1, MREDOBERE CHERRZE T T 5 Z ENREIC
725 (Government of Manitoba, 2021a),

WIREHERE 7 2 77 MIHREIF 70 7T AL R THL 20D A Y v bR H 5,
Bl Z1E, B2 AT 2 HRIZRWEERE L, RO LD GBI 20,
F72, MBI HTTORE AR Z2IE L T2 0T, HiEE 2@t FHchboEA
T AR/ E Y (Carter, 2009),

~ = b NP BRI AT &S L C 1998 4E12 2 0 MPNP 238 /& L7, MEEIM
MEOBRAE 0 7T 5L LTI TTH-7- (Immigration.ca, 2020b), Lb,
NIME 70277 Aoh TS, MPNP (36 - &b ERAN L LRl STV T, 1999
F~2008 4= [ 38,000 4+ E A FBF A3~ = M ASHIZHEEL TV D (&R TEHE LD
#150%) (Carter, 2009), 7 V7 (v azau ET7MTIE, ZOMOMA 717 T A
TRAE LTANE A EE OFIE1L72-7-1832% TH 5 (Carter, 2009),

BETIZ90% D~ = F YN ~ORFHIB R (HER%2FR<) 13 MPNP 25 L T
~= FYHIZBEL, MPNP TALDBRO® IEFNI~v= b SN LEENZR VD E VD
(Immigration.ca, 2020b), Carter (2009) OFEHIIEIZ L D & 5 ELINIZ~ = F 3N
EHD) LRZE L7 MPNPRIHEIZZ-725% Th b, FMEANGEEOBERE L
THFEORE T (har b« T2 MU A=« Ny —3—) ZREEm IO T
BY, NADODRWINE #GOBIREKIEIBERE I M5 2 LITREOHETH 573,
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ZOBISME~ = M AW ONM A SE NG BETESL T 0 7 Z L (PNP) Tih % (Carter,
2009)

MPNP D ER 551832 D &t BH

~= M OMA T 07 T LA THDHH, UA Y T — SLA FE O FEITH REUTF O
k& - & A FT (National Job Bank (www.jobbank.gc.ca)) (CfEFZ5E L, IHEEIT
DY =7 A FEdE U Tt 2 B 469 % (Government of Manitoba, 2021a),
ENPOISFEEIE~Y= SN O T 27 A NMZT v > NEEY, a7y A vEA
1134 % (Expression of Interest (EOI) &\ 9 ) (Government of Manitoba, 2021b), ~
= FoMNBUIC £ 5 & EOLIZIEX OIS EEHIE TIE e <, MEBUFR X0 BHITEMH
FEOERT Lm0 T T 40— ThDHEV D (Government of Manitoba, 2021c¢), )i~
FEFEILEOL 242 H L T O AZIRD 14T, 2 OMMBUF A EWIIZ EOL % £ &
D THMEAIT D G HEE LTv= MSNBUFIIMB OR A~ MREZFIAL, £
OREOVEIGE U Tl b ARA v A LISEF I EROISEERH AR HT 5 L5
WZHFF4 5 (Government of Manitoba, 2021c).

INBUFIEIG T D EOL 1% 6 DO factor (FAH) I3 TRA > b2 b 25, £
ST DERERE I Th D, T X BN NERE L 7= 55657 CLB (Canadian Language
Benchmarks) (C K-> TUHHRE (VU A= 7 « AR LS « TGAT 400« U—=F 1
T)YIWZHRA Y "SRG 26, OEHFREIZ2 R, hETHAINEENS, CLBIZ7 Z
VAGENHGEDN RS L, TRUCHE EEE (7 7 v A - BEREE VTN BB &R
HTEhIE, 51225 BA v PR SND, AL 125 BA v Mk d,

B8 : AL ¥ FOWR

Level Reached GER L 7=l ~NJL) Points (R4 > )

CLB 8 or higher (CLB8, F£728LlF) 25 per band (there are four bands : Reading,
Writing, Listening, Speaking)  (MHHifEIC
TNENBHETHEZLND)

CLB 7 22

CLB 6 20

CLB 5 17

CLB 4 12

CLB 3 or lower (CLB3, £7/-3LLTF) 0

CLB 5 or higher for Second Official Language

NI HDOLIEGE (FFE - 77 AFE) O 25

CLB 5, 725U FL0gGE

Maximum Points (i #%) 125

(Government of Manitoba, 2021d)
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ZOH® factor [TEMTH D, 21 26 45 F F TOISHE (LA (75) 25T
BN, 18 WA & 50 FLL OIS IR A > b 2R TE 220,

=2 H® factor ITIETH 2, FEARBNTIRIE L F- FEIMAERTT 223, V) Z1H
WIZHEFEZ L, MOBEREZAT HANESHIZ100 K1 F 2 BB TED, ZOKRAS
Y IDEZ T ERD L~ = MoNDBED T ORRIE & T 7 X BUNAIAT LT B 4 H
RLTNDZ e,

& 19 : F#hRA > FORR

Age (FE#8) Points (7ARA > )
18 20
19 30
20 40
21 to 45 75
46 40
47 30
48 20
49 10
50 or older (50 ¥, %7250 LL ) 0
Maximum points (Jifj &) 75

(Government of Manitoba, 2021d)

20 : BEFEARA > b DAER

Years (£#) Points (ARA > )

Less than 1 year (14ELLTF) 0
1 year (14F) 40
2 years (2 4) 50
3 years (3 4) 60
4 years or more (4, F7=4LL}E) 75
Fully regog'nized by a ‘provincial licensing 100
body (JNFRED#M O UM 55E)

Maximum points (Jifj &) 175

(Government of Manitoba, 2021d)
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21 : HEMRA >V FDOAR

Education (#3)

Points (ARA > )

Master’s degree or Doctorate (f&+%5-, 7=

12
) >
Two post-secondary programs of at least 2

years each (Jfefik 2 M O P E#ZFRFED2D 115
ZET)

One post-secondary program of three years or

more (iIK34EM, 7= 3ERLL Eopss 110
AL T)

One post-secondary program of two years 100
(Bl 2 M O RS LR 25 T)

One-year post-secondary program ( 2 fELLT 70
DN EGBERBREET)

Trade Certificate (Fire&# a3 %) 70
No formal post-secondary education (H%%1% 0
HHERL)

Maximum Points (7 &) 125

(Government of Manitoba, 2021d)

22 : EFSEES (Adaptabil

ity) RA > FDAER

Condition (K&

Points (ARA > )

Connection

Close relative in Manitoba (= = k /NN (23T

BEBNDLEE)

200

Previous work experience in Manitoba (<= =

R SINCHEIE B V)

100

Completed post-secondary  program in
Manitoba (2 years or more) (2 4L Lo
PERBEREE ~ = bYINTHET)

100

Close friend or distant relative in Manitoba
(= FSHITEAR, EBBAVL5E

50

Manitoba Demand

Ongoing employment in Manitoba for 6
months or more with long-term job offer from
the same employer ([d UJEH 226 D EH
DRANT~= b YNT6 2 H UL EfEE LT
JERENTNS)

500

Regional Development

Immigration destination in Manitoba is
outside Winnipeg (= = kSO RIEIT Y «
=T D¢

50

Maximum Points (it &)

500

(Government of Manitoba, 2021d)
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V-2 H @ factor 1ZHBE TH D, VA7 7 — SLA TIHEEEOHEN KL Z VI
Lo BT, HHEE R (Trade Certificate) 1270 R4 > R L2 O TE LT,
ELs it Es 2695 NTlRA 52 b TND,

T H D factor ITEFEE DO~ = FNNZTZW L TOMIGEEN Th D, IHEFITT T
W2~ = RV BE D EATWDEEX 200 R4 > hEfigTcx5, L, Ik
BHENTTICw= F2YNT6 AL EORERH Y, FEME D Sk T 5 ATae s
b5 LEEHATENIE, WA (G0 BEZXHENDE, ZTOKRA LV MIEEAEK
(1000) ¥4 TV, ~= b INBURF DML D FFECL VN N IZTRIEE & fikfe kD & 2 1f:
FORET ZEET B bND, £, HFER~= M MOEH (7 =7
ifi) A OHE, SHIT50 A1 > b EfMERTE 523, 3TIC 500 m& M5 LS5
FIXZ D50 MAEMETE R0, ZIUTBIF O ~Of) & FUIEOERDIETH 2,

Bt D factor (IO FER LiE S T A T ARA ML, v = MBSO
WEN & 256, £ L THINCEE L 2 i 7ehE, FhEh~AF 2100 KA > b
NHEZ N5, = INBIFOE 2 FITEEFT I IMINHER R H 5 2 L13R< <
= R ANICHHE L2V A7 ERE WL S TH D,

EOI Z 2 L Tinb~ = b SN BUR A3 e i 15 4 & 453 2 el I IEX o> MPNP
HEE BT 5 X 514 % (Letter of Advice to Apply (LAA)), Fiuh &4
FHITEOLICH HIEMAGEN T 2GR 2T 28503 H 5 (BEEHOTIE DB
Rov = NIRRT SR Y, BBIT~ = MoSNBF A HERE T 2 B 3 R BRI
W HFE AT 5 (Government of Manitoba, 2021¢), H7aF (B IAIE T T # A #N
LXKNEREEAT HANOEMEE L 6 7 HLLNIZ MPNP H &5 % &4 L7- A% MPNP
WCHFETE RV, v = F2YN Tl < —ReFESMNE A J7 8% (TFWP TAEL7ZA) 1%
MPNP HiE% CTX, Rl fs@ a0 228, ) <l < TFW i MPNP H35% C&
72\ (Government of Manitoba, 2021e ),

23 : ) R EH (Risk Assessment) R4 > FDHER

Condition (K&E) Points (ZRA > )
Work experience in another province (jl]® —100
M TOEBRREAT D)
Studies in another province (Bl JN CTHEH ~100
%)
Maximum Points (i #2) —200

Maximum Overall Points: 1000 £{&5%4: 1000

(Government of Manitoba, 2021d)
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MPNP DZARICDINT

MPNP #FIH UL CAE LEHMEHIFE X ICRR SN TV DR, I X BOFITFIHE
D7 a7 7 KTk LT ol R EE (HFHRRCAERZE) OV AR — FFEIZOWNT

DA AP L T2y, UL, Carter (2009) 1% 2008 457225 2009 4= [, 100
AD MPNP MHE 25U LTA v Z Ea—e T v ir— bk 21T o712, 70 NiE7
=T HRICEATHTERD @ 30 NiTdisho 8 DO BIRIK (VA 27 7 — SLA %
D—2) IZEL LTS, xHUEOWEMMIL 1 FU LS 5 EUNTH D, FHAERE
FITLL TR L TW5,

F9, Carter (2009) 12 k% &, FAXIG L 22 o 72 MPNP O K45 (66 %) 1AL H
FBLIO/ FE3 7 the o TEY, TOFEBKEO NEKIZ~= F 3O (1 #HEO
SN E =4 N BT RERIT 25 N) L0 HE2 N2 ERbroTe, £z, MPNP X
BT, 91%MN K%, WL vy, FRBHENIHERO T 7T A %2ET LT
%, EHIZ, MPNP @ 47%1%, = b SHICBHER L7212, WHEZ 0/ J AL
FEHRELTWS, Ll Ful T 2fHEDELN, EE%OREFR
REMFINCHYDBRRPBO NN LB L TS EEXOND, SbIT,
MPNP O K55 (77%) 1%, BHEEZZTTWAHICb b bd, RERSTIE, 755
FIMHIRL LSRR L~ LEE L TV o 7z,

MPNP @ 84 %ld~ = h AN HFELTEY, 16%IXINNTHEEZE T LT
5, BEDHIHLTFW & LTAEL, Z0#% MPNP % H5E L7 AU S TlEZRuy,
~= MYNBUFIE, 207077 AREBEMICERSEEH L LTHDE, kI
HEEH DORY: (64%) 1F, KARLEKNS MPNP O Z & 2B\ L& 2 Tnb, £7z,
HEEEER O DICEMOBRYT—EAZFH L LB X ANIEL30%ICE EE T,
ZORTFE, L2 F~v=bMR~] U7 P A FOEORILEFEMFRELTNDLDNY
LiL72\y, MPNP OSEELEEHIfEIEL 12 » A T, ZOH%ROFEH Y HRFHITIZE 512 8.2
Ao 7z (Carter, 2009), TFW & L THFTFIZAEL, EWNT MPNP % L

AT, ABEREREIAN R E D Z AR ST D (Carter, 2009),
ﬁ%kob\f&i MPNP O 4 43D 1 73~ = b3R5 Ak & fefr LT3,
INEDANDL NIRRT L TS, £72, MPNP @ 70 % 25FIH L7z & [E
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The Condition of Temporary Foreign Workers in Canada
at the Federal, Provincial and Municipal Levels

David OSTMAN

With increasing migration of workers across countries, the characteristics of
various national immigration programs have gathered interest as officials seek to
formulate strategies to regulate and incorporate newcomers. One such strategy
involves allowing temporary workers into one’s country with the expectation that
they will 1) exit the country at the end of their visa, 2) obtain a visa extension, or 3)
apply for permanent resident status. Conversely, a second strategy involves
bringing immigrants in as permanent residents, thus enabling newcomers the
freedom to choose place of domicile, employment, and with the right to purchase
land. Beginning with a brief outline of historic immigration policies in Canada, this
report investigates the condition of temporary foreign workers, including population
trends and the industry sectors in which they are engaged. Systemic changes
prompted by problems arising from the incorporation of temporary foreign workers
are discussed, with reference to specific incidents involving corporate malfeasance in
hiring practices. Finally, this report offers an example of a rural municipality
(Winkler) that is utilizing a program (Manitoba Provincial Nominee Program) to
address labor shortages through the acceptance of immigrants as permanent

residents, rather than as temporary workers.
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